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Drury School Charter
Enhancing children’s learning through . . . .









Our School’s Education Goals
To strive for, and recognise, high
standards of achievement in
academic, sporting and cultural
areas.
To recognise and reward effort
made
towards
significant
progress.
To provide opportunities to
develop team skills and, to
assume leadership roles.
To provide an environment
where creativity and innovation
can flourish.
To strive towards meeting PAI
goals and targets.

Our Local Curriculum Goals





To teach the strategies for
thinking
which
enable
successful
accessing
of
information.
To retain the rural tradition of
Calf Club and the associated
activities and skills.
To use the people and
resources
of
the
wider
community to assist curriculum
delivery.

Our School Values
Trustees, Staff and caregivers
work in partnership to emphasise
and promote –
 Respect for self, others,
property & the environment
 Responsibility for actions,
individually and collectively
 Honesty, trust, loyalty and
compassion

While meeting the Government’s requirements
for the education
of all New
Zealanders through . .
The National
Education
Goals
NEG 1 The highest standards of
achievement, through programmes
which enable all students to realise
their full potential as individuals,
and to develop the values needed
to become full members of New
Zealand’s society.
NEG 2 Equality of educational
opportunity for all New Zealanders,
by
identifying
and
removing
barriers to achievement.
NEG 3 Development
of
the
knowledge, understanding and
skills needed by New Zealanders to
compete successfully in the
modern, ever-changing world.
NEG 4 A sound foundation in the
early years for future learning and
achievement through programmes
which include support for parents in
their vital role as their children’s
first teachers.

.

NEG 5 A
broad
education
through a balanced curriculum
covering essential learning areas
with high levels of competence in
basic literacy and numeracy,
science and technology.

NEG 9 Increased participation and
success by Maori through the
advancement of Maori education
initiatives, including education in Te
Reo Maori, consistent with the
principles of the Treaty of Waitangi

NEG 6 Excellence
achieved
through the establishment of clear
learning objectives, monitoring
student
performance against
those objectives, and

NEG 10 Respect for the diverse
ethnic and cultural heritage of New
Zealand
people,
with
acknowledgement of the unique
place of Maori and New Zealand’s
role in the Pacific as a member of the
international community of nations.

NEG 7 Success in their learning
for
Those with special needs by
ensuring that they are identifies
and receive
appropriate support
NEG 8 Access for students to a
nationally
and
internationally
recognised
qualifications
system
to
encourage a high level of
participation
in
post-school
education in New Zealand.

Curriculum Directions for Learning
LEARNING AREAS
English
Mathematics & Statistics

Science
Technology

Vision
Principles

Social Sciences
The Arts

Health & Physical Education
Learning Languages

Values
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Key Competencies:
* Thinking using Language
symbols and texts
* Managing Self
* Relating to others
* Participating and Contributing

The National Administration Guidelines
NAG 1

Each Board of Trustees is required to foster student achievement by providing teaching and learning programmes which incorporate the
National Standards (essential learning areas, essential skills, and attitudes and values) as expressed in NZ Curriculum 2007.
Each Board, through the principal and staff is required to:
i)
develop and implement teaching and learning programmes:
to provide all students in Years 1 – 10 with opportunities to achieve for success in all the essential learning and skill areas of the
National curriculum;
giving priority to students achievement in literacy and numeracy, especially in Years 1 – 8;
giving priority to regular quality physical activity that develops movement skills for all students especially in year 1-6.
ii)
through a range of assessment practices, gather information that is sufficiently comprehensive to enable the progress and achievement
of students to be evaluated; giving priority first to:
student achievement in literacy and numeracy, especially in Years 1 – 8 and then to
breadth and depth of learning related to the needs, abilities and interests of students, the nature of the school’s curriculum, and the
scope of the National Curriculum (as expressed in the NZ Curriculum );
iii)
on the basis of good quality assessment information, identify students and groups of students;
a) who are not achieving
b) who are at risk of not achieving c) who have special needs (including gifted and talented
students )
and d) aspects of the curriculum which require particular attention;
Iv)
develop and implement teaching and learning strategies to address the needs of students and aspects of the curriculum identified in iii)
above;
v)
in consultation with the school’s Maori community, develop and make known to the school’s community policies, plans and targets for
improving the achievement of Maori students;
Vi)
provide appropriate career education and guidance for all students in Year 7 and above, with a particular emphasis on specific career
guidance for those students who have been identified by the school as being at risk of leaving school unprepared for the transition to
the workplace or further education / training.
NAG 2 Each Board of Trustees with the Principal and teaching staff is required to:
develop a strategic plan which documents how they are giving effect to the National Education Guidelines through their policies, plans
and programmes, including those for curriculum, National Standards assessment and staff professional development;
maintain an on-going programme of self-review in relation to the above policies, plans and programmes, including evaluation of
information on student achievement and report to students and their parents on the achievement of individual students, and to the
school’s community on the achievement of students as a whole and of groups (identified through 1 iii) above) including the achievement
of Maori students against the plans and targets referred to in 1 v) above.
NAG 2A Where a school has students enrolled in years 1-8, the board of trustees, with the principal and teaching staff, is required to use
National Standards to:
(a)
report to students and their parents on the student’s progress and achievement in relation to National Standards. Reporting to parents in
plain language in writing must be at least twice a year.
(b) report school-level data in the board’s annual report on National Standards under three headings:
(i) school strengths and identified areas for improvement.
(ii) the basis for identifying areas for improvement and
(iii) planned actions for lifting achievement.
(c) report in the board’s annual report on
(i) the numbers and proportions of students at, above, below or well below the standards, including by Maori, Pasifika and by gender
( where this does not breach an individual privacy); and
(ii) how students are progressing against the standards as well as how they are achieving.
These requirements do not apply to boards of trustees that are working towards implementing Te Marautanga o Aotaroa until 2 February 2011.
For the avoidance of doubt, the first annual report to which subclauses ii and iii apply is that which reports on the 2011 school year,
except for board of trustees that are working towards implementing Te Mauautanga o Aotearoa when the relevant report is that which
report on the 2012 school year.
NAG 3 According to the legislation on employment and personnel matters, each Board of Trustees is required in particular to:
i)
develop and implement personnel and industrial policies, within policy and procedural frameworks set by the government from time to
time, which promote high levels of staff performance, use educational resources effectively and recognise the needs of students;
Ii)
be a good employer as defined in the State Sector Act 1988 and comply with the conditions contained in employment contracts applying
to teaching and non-teaching staff.
NAG 4 According to legislation on financial and property matters, each Board of Trustees is also required in particular to:
i)
allocate funds to reflect the school’s priorities as stated in the charter
Ii)
monitor and control school expenditure, and ensure that annual accounts are prepared and audited as required by the Public Finance
Act 1989 and the Education Act 1989;
Iii)
comply with the negotiated conditions of any current asset management agreement, and implement a maintenance programme to ensure that the school’s buildings and facilities provide a safe, healthy learning environment for students.
NAG 5 Each Board of Trustees is also required to:
i)
provide a safe physical and emotional environment for students;
Ii)
promote healthy food and nutrition for all students.
Iii)
where food and beverages are sold on school premises, make only healthy options available: and
Iv)
comply in full with any legislation currently in force or that may be developed to ensure the safety of students and employees.
NAG 6 Each Board of Trustees is also expected to comply with all general legislation concerning requirements such as attendance, the length
of the school day, and the length of the school year.
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Mission Statement
The Drury Primary School Board Of Trustees, School Staff and
the community aim to assist in the total growth of each child to
achieve the maximum realisation of potential in every aspect
of development:Intellectual, Social, Emotional, Aesthetic, Physical and Cultural.

Drury Primary School was first established in 1857 and has a
long and proud history. Our Sesqui-Centennial was celebrated
in 2007.
It is a full primary that provides education from age of 5 to the
time a student leaves in Year 8. This continuous education has
allowed the school to develop a family atmosphere that we
believe produces well rounded young adults ready for their
secondary education and beyond.
Drury Primary School expects high standards in all things.
We have great community support and a very dedicated staff.
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Board Of Trustees
2016
These are the people on your Board Of Trustees.
Mr Emiel Logan

Chairperson

Mrs Julie Ingram

Committee Member

Mr Paul Rohloff

Committee Member

Mr Duane Duggan

Committee Member

Mr John Hutchings

Committee Member

Mrs Elizabeth Baker

Staff Representative

Mrs Suzanne Henley

Minutes Secretary

Mr Clive Morris

Principal

The Board Of Trustees is the body which governs the school
and formulates policies. The B.O.T. works in partnership with
the principal, who is the school manager and is responsible
for implementing the Board policies as well as being the
educational leader. Board meetings are held monthly and
interested parents are welcome to attend. Notification of
meetings is by newsletter.
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Friends Of Drury School
These are the people who run our parent group Friends of Drury
Mrs Amanda Needham

Chairperson

Mrs Carly Hutchings

Secretary

Mr Grant Shuker

Treasurer

Mrs Joanna Waters

Co-Treasurer

This group of parents and school supporters meets regularly and
provides practical support in a variety of ways. Main functions of
the group include:
* Providing assistance for school related tasks
* Providing a focus for education based forums
* Fundraising ventures
* Social activities designed to maintain an interested and
supportive community and parent group.
All parents are automatically members of the group, as are all
community supporters. Please come along to a meeting.
Fortnightly newsletters will provide details.
Phone: 294 8502 for more information.

6

Staff
These are the people who teach and care for your children at school.
Principal

Clive Morris

NE

R12

April Van Dam

NE

R1

Lisa Crann

Y1

R3

Kay Kennedy

Y1

R2

Sue Carpenter

Y2

R 11

Tanya Glengarry

Y2

R6

Donnelle McNab

Y3

R4

Stephanie Meier

Y3

R5

Pauline Patrick

Y4

R7

Tessa Wicks

Y4

R8

Kathy Managh

Deputy Principal / Syndicate Leader Years 1 - 2

Senior Teacher / Syndicate Leader Years 3-4

Julie Glasson - Assistant Principal/Syndicate Leader Years 5-6
Y5

R13

Matt Down

Y5

R14

Tarryn Buttery

Y6

R18

Elizabeth Baker

Y6

R17

Katherine Robinson

Y7/8

R16

Nick Gage

Y7/8

R9

Jakkie Van den Berg

Y7/8

R10

Paula McMullen

Part Time Teachers/CRT

Teacher Aides

Senior Teacher / Syndicate Leader Y7/8

Judy Glasson
Jilly Leger
Lynne Penney
Jill Coleman
Felicity Spick
Anne-Marie Hulse
Margaret Morris
Jude Clement
Deb Hobson (I.C.T. Support)
Janine Sanford
Middle & Senior School / ESOL
Glenda Welsh
Junior School
Sally Arvidson
Junior School
Mary Lea
Library / Book room
Debbie Lucie-Smith Junior School
Leanne Kats
Junior/Middle School

Secretary

Suzanne Henley

Executive Officer

Margaret Seys

Property Manager

Bruce Ireland

Chaplain

Shirley Baldick
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School Facilities:


An Information and Communication Technology Centre housing
networked computers



An extensive, fully computerised library continually being upgraded



Huge gymnasium / hall fully equipped



Middle/Senior School computer rooms



2 hectares of well maintained grounds and playing fields



Large fully equipped physical education store room



Large sealed and concreted areas, Astroturf including 3 full size tennis
courts, 3 netball courts and a marked out tapuwae area



A resource room housing all school resources



Up to date audio visual equipment



Adventure playground facilities for both junior and senior students



Large combined area covered with shade cloth



Swimming pool with changing facilities

Calf Club:
Calf Club Day is a tradition at Drury Primary. This is a day in which the school
and community come together. The children have an opportunity to raise and
care for an animal - lambs, calves, kids, dogs and small pets. Cups and ribbons
are presented after judging on the day.
All children exhibit art and craft entries which have been completed at school.
The Friends of Drury School organise numerous activities and this is the
school’s major fundraiser for the year. The day is classified as a school day
and is generally held on the Saturday at the end of Term 3.

Library:
Our library is well stocked and, with funds from the Ministry of Education and
community, we have established an excellent selection of books. The majority
of our library books are set out in three main areas; non fiction, senior fiction
and junior fiction. Books are freely loaned and parents should encourage their
children to take books out of the library, care for them and promptly return
books to avoid losses. The library is fully computerised.
ENVIRONMENT:
Our school has a very comprehensive Education for Sustainability
programme / focus and was again awarded the top level Green-Gold
Environmental status at the end of 2015.
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Communication
Communication with you is important. We are pleased to talk to you at any
time about your child's progress. Appointments can be arranged through the
school office either to meet with individual teachers or the principal.
If you have any concerns about your child's development or progress, let the
school know, don’t just let it be. It is our duty to let you know of any factors
which may be hindering your child development and progress. Education is a
shared responsibility and more than ever, children need all our support and
encouragement to help them make their way in this world of rapid change.
Reporting to parents:
March:

3-Way conferences

July/August:

Written Report and 3-Way conferences

December:

Written Report

Newsletter
Each fortnight we send our newsletter home to parents via eldest child and
this is probably our most important medium of communication. Newsletters
include important school happenings, dates of school events, terms, holidays,
requests etc. If you are not receiving newsletters, please contact the school.
They are also available on-line:- www.drury.school.nz

Education outside of the classroom
We believe at Drury School that children learn by enjoying experiences
appropriate to their needs and environment. Varied experiences are
necessary for maximum development and children should have opportunities
to explore the world outside the classroom in relation to planned curriculum.
Our Board Of Trustees has adopted an education outside of the classroom
policy. The policy states that there will be a set ratio of adults to pupils. The
ratio depends on the type and duration of the trip and the risk factor
involved. Trips / camps are therefore only possible if sufficient parent
volunteers are available to help.
We greatly appreciate this assistance which has been a feature of parental
support for the school.
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Drury School Rules
Rule 1

Treat people with kindness and respect

This means:
*

Use positive virtues when relating got others.

*

Use Fair Play in games and sport.

*

Our school is a positive language zone.

*

Treat others courteously using good manners.

*

Let others learn.

Rule 2

Care for property, equipment and the environment

This means:
*

Keep out of cloakbays and corridors (an the hall unless supervised) during
intervals.

*

Everybody out, or everybody in.

*

No kicking rugby balls on Astroturf.

*

Use school equipment, including computers, CD players and musical

instruments, under teacher supervision.

Rule 3

Play and move safely in the correct areas

This means:
*

Out of bounds areas – behind the hall; behind classrooms on the Great South
Road; car park adjacent to the Play Centre.

*

Walk around corners; between buildings; and on all decks.

*

If rain starts during intervals, move inside when 3 bells ring.

*

Leave the school grounds during school time, only with permission. This includes
waiting for the second bus.

*

Wait for this bus around ‘junior’ side of the school (on Room 4 & 5 deck if wet).

*

Adventure playgrounds should not be used after hours unless supervised.

*

One child on the junior slide at a time. Slide on your bottom.

*

If waiting for a ride after school, wait on the concrete area beside the Dental
Clinic.

Rule 4

Be responsible for own behaviour at all times

This means:
*

Hats are to be worn outside in Terms 1 & 4

*

Abide by the dress code – no bandannas, bare midruffs, jewellery (apart from
watch and earstuds), noticeable hair colour, make-up or nail polish.

*

Leave toys and collectable cards at home.

*

No gum, sweets or fizzy drinks.
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* Wear our school uniform with pride.

You will need to know the following
School Phone Numbers:
Office
(09) 294 8502
Fax
Postal Address: Young Crescent , Drury
E-mail Addresses: office@drury.school.nz

(09) 294 8910
principal@drury.school.nz

School Hours:
8:55am

School begins

10:30am - 10:50am

Interval

12:30pm - 1:25pm

Lunch

2:55pm

School finishes

3:00pm

Bus 1 departs

3:20pm

Bus 2 departs (approx)

Absences:
A phone call before school is vital and appreciated if your child is not attending or
will be arriving late. This eliminates the worry of child security.
Stationery:
A limited amount of stationery is held at school - see Mrs Lea in the library
UNIFORM SHOP:
Uniform Shop hours - Tuesday
- Thursdays

2.45pm - 3.15pm
8.30am - 8.55am

Lunches:
Sushi is available on Wednesdays and Subway is available on Fridays but must be
ordered Thursday morning (any changes are notified via newsletter)
Education outside of the classroom / sport:
A notice containing relevant information is sent home prior to any activity which
involves leaving the school. A signed permission slip on the bottom of this notice
needs to be returned to school for a child to participate.
Visitors To The School:
Visitors to the school during school hours are requested to sign in and out using
the Visitors Book in the office. This does not apply to those picking their children
up at 2:55pm
Medication:
Requests from parents to administer medication to children at school should be
made on the appropriate form in the school office please.
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Dental Clinic:
A mobile van will visit each year for check-ups and you will be notified re
treatment needed. An appointment will be then be made for you to take your
child to the clinic stated.

Bus Children:
When your child is enrolled you will be told whether or not they are eligible for the
bus. Please advise the school if your child will not be on the evening bus as they
are checked on each evening and a correct list of children on board is essential.
Due to numbers, non bus children are not permitted to use the bus for after school
activities.
Children may travel on their designated bus only.

Contact Phone Numbers:
If home circumstances change, please notify the office so that our records can be
changed accordingly. The correct contact number is so important in an emergency,
or if the child is unwell then that person must be available to collect the child from
school if necessary.

School Photographs:
Pupils will be photographed in classes and individually/ family upon request. You
will be advised before these are taken and issued the relevant pre-pay form.

Homework:
It is school policy that pupils, relevant to their levels have homework during the
week. The length and nature of this homework is set by the classroom teacher.
Weekends are usually kept free to allow family, cultural and sporting activities to
take place.

School Swimming Programme:
Swimming is part of the school physical education programme in term one. All
children are expected to take part unless they have a medical reason. A note must
be sent regarding medical problems.

12

UNIFORM:
Drury School uniform is compulsory for all pupils and is available through the
school uniform office on Tuesdays

2.45 - 3.15pm and

Thursdays 8.30 - 8.55am.
All school uniform items should be named and then carefully looked after by
the owner. School hats must be worn outside during Terms 1 and 4.

BYOD:
Students in our Year 6-8 classes have the opportunity to bring their own
computer devices to school each day as part of our ICT programme.

Eligibility and Enrolment:
If your child resides within the designated geographical zone (map in school
office) your child has the right of enrolment. Those outside the standard
criteria will be considered following advertising in August of each year ( for
the following year) and after written application. Dependent on appropriate
vacancies existing and according to specific criteria and priorities (in policy)
each application will be considered individually and/or become part of a
ballot ( when required).

We welcome you and your family to Drury School and hope you enjoy your
association with us.
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School Facilities


Adventure playground facilities for both junior and senior
school students



An extensive, fully computerised library continually being
upgraded.
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Huge gymnasium / hall fully equipped.



2 Hectares of well maintained grounds and playing fields.
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Large fully equipped physical education store room.
Large astroturf area including tennis courts, and netball
courts.
Junior and Senior adventure playgrounds.

A resource room housing all school resources.
Up to date audio visual equipment.
Swimming pool with changing facilities.
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Calf Club:
Calf Club Day is a tradition at Drury Primary. This is a day in which
the school and community come together. The children have an
opportunity to raise and care for an animal - lambs, calves, kids,
dogs and small pets. Cups and ribbons are presented after judging
on the day.

All children exhibit art and craft entries which have been completed
at school. The Friends of Drury School organise numerous activities
and this is the schools major fundraiser for the year.
Calf Club day is classified as a school day and is usually held at the
end of Term 3 (Saturday 24 September).
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